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A Closer Look At Our Holdings
The PMC Gender Equity Large Cap Core Portfolio (Gender QP) is designed to track 
the characteristics and returns of the Russell 1000 Index1 and focuses explicitly on 
companies that emphasize gender diversity (board membership, diversity programs, 
discrimination policies), gender impact (leadership through policies and programs 
specifi cally aimed at creating positive opportunities for women), as well as ESG 
principles (environmental, social, governance). Investors benefi t from diversifi ed, low-
cost market exposure and opportunities for tax management in a single, separately 
managed account.
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1 The Russell 1000® Index measures the performance of the Large Cap segment of the U.S. equity universe.
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PORTFOLIO HIGHLIGHTS

Cisco Systems, Inc. (CSC)

Sector:

Consumer 
Staples

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
Cisco is a US-based technology hardware company focused on products and services 
for network management. It is diversifying beyond its traditional switch and router 
business into advanced higher-margin, subscription-based solutions, such as software 
defined networking (SDN) and information security and data analytics, with a focus on 
capitalizing on the Internet of Things trend. Key ESG issues are human capital, data 
privacy and security, and human rights – supply chain.

How they make an impact:
•  Four of the 12 (33%) board members are women. There are two women on the 

company’s compensation committee. The CFO is a woman. There are five women 
in the executive management, comprised of 14 members. 

•  Cisco is one of the 28 founding signers of the White House Equal Pay Pledge. The 
company joined 24 companies across multiple industries to form the Employers 
for Pay Equity Consortium to help make the promise of fair pay a reality for all 
employees.

•  Cisco has been recognized by the National Association of Female Executives 
Top Companies, as well as by Working Mother as one of the Best Companies for 
Multicultural Women. Cisco supports women-owned businesses as a corporate 
member of WeConnect International and the Women’s Business Enterprise 
National Council (WBENC).

•  Connected Women is one of nine Employee Resource Organizations (EROs) 
supporting diversity.  Several career development in leadership programs for 
women include: DARE encourages and inspires women at beginning of careers 
to consider key issues like visibility, internal politics, and positive branding; JUMP 
brings high-potential, mid-level women participants together to focus on authentic 
leadership, strategic thinking, and increasing impact. Both programs have 
increased retention of women at Cisco. 

•  The company’s commitment to Million Women Mentors involves its employees 
mentoring 5000 female students in the US by 2020. 

•  The company provides flexible work solutions and time-off practices at a global 
level. Onsite childcare in San Jose is available for 400 children, from infancy 
through kindergarten. US employees can access Bright Horizons Network Access 
program, which their children priority status for full-time and backup care. UK 
employees are offered childcare vouchers redeemable at registered nurseries, 
after-school clubs, and child-minders. Breastfeeding moms are offered “mother’s 
rooms” and other support including “mom’s milk” employee discussion group. 
The company also offers financial assistance for adoption.
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IBM (IBM)

Sector:

Consumer 
Staples

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
International Business Machines Corp. (IBM) is a US-based company that provides 
technology and business services to enterprise clients. Primary operations consist of 
five business segments: Cognitive Solutions, Global Business Services, Technology 
Services & Cloud Platforms, Systems, and Global Financing. Given its business 
strategy and geographic footprint, human capital, data privacy and security and 
business ethics are key ESG risks.

How they make an impact:
•  Five of 16 (31%) board members are women. The CEO is a woman. About two-

thirds of women executives across the world are working mothers.

•  IBM has been recognized by: Working Mother as one of the 100 Best Companies 
to work for; Working Mother India as a Top 10 employer; Women’s Enterprise 
USA as one of Top 100 Corporations of the Year for Supplier Diversity and 
as one of Top 100 for Inclusion of Women Business Enterprises; National 
Association of Female Executives as a top 10 of Top 50 Companies for Executive 
Women; Women’s Business Enterprise National Council as one of America’s Top 
Corporations for Women’s Business Enterprises, for the 14th consecutive year.

•  IBM’s Building Relationships and Influence for Women program has more than 
3,500 women in its alumni network, provides hands on experiential learning to 
help participants develop skills in building, developing, and maintaining business 
relationships and influence. 

•  New performance management systems and new frameworks support work/life 
balance needs of IBM employees. In 2016, IBM established The Global Work/
Life Fund, a multi-year USD 50 million investment to address the dependent care 
needs of its employees. 

•  IBM recently partnered with the Boston College Center for Work & Family to 
develop the case study, Empowering Women’s Success in Technology, IBM’s 
Commitment to Inclusion. 

•  IBM has run a technology camp for seventh and eighth grade girls since 1999 
which is staffed by IBM women volunteers with educational and professional 
backgrounds in technology. IBM partners with Girls Who Code, an organization 
focused on closing the gender gap in technology. 
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Kimberly Clark (KMB)

Sector:

Consumer 
Staples

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
Kimberly-Clark (K-C) is an American personal care company, producing mainly paper-
based consumer products. Water use, product quality and safety, and business ethics 
are three key ESG issues.

How they make an impact:
•  Three of 12 (25%) board members are women. There is one woman on the 

compensation committee. The CFO is a woman. Five women sit on the senior 
leadership team, comprised of eight people. K-C has been a signatory to the 
Women’s Empowerment Principles since 2009.

•  Its board and dedicated diversity council advise leadership on diversity 
issues, with a focus on gender and work-life balance. K-C implemented work 
arrangements such as flex-time, flex-place, and job sharing. 

•  K-C offers employees career development through education, experience, and 
exposure. Exposure initiatives include networking groups, volunteer opportunities, 
and mentoring programs. In North America, these include: Family Caregivers 
Network, Parents Interactive Network (PIN), Women’s Interactive Network (WIN). 

•  Employee Assistance Program (EAP) provides counseling services to support 
employees with emotional, financial, relationship, and other personal and 
professional issues. All employees and their families are eligible for EAP, which is 
free and completely confidential. 

•  Partnered with the China Women’s Development Foundation to bring rural-
based workers in obstetrics and gynecology to more advanced hospitals in 
cities for training, to improve the quality of care they deliver upon return to their 
communities. Developed “Obstetricians and Gynecologists by Your Side,” a 
guide to providing patients and new mothers with basic medical advice, relieving 
doctors’ workloads, and building understanding between patients and physicians.

•  K-C is a member of the Society of Women Engineer’s Corporate Partnership 
Council. K-C’s chairman and CEO is a member of the board of Catalyst Research, 
an advisory organization working to build inclusive environments and expand 
opportunities for women at work. 
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Bank of America (BAC)

Sector:

Financials

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
Bank of America Corporation (BAC), through its subsidiaries, provides banking and 
financial products and services for individual consumers, small and middle-market 
businesses, institutional investors, large corporations, and governments worldwide. 
It operates through five segments: Consumer Banking, Global Wealth & Investment 
Management, Global Banking, Global Markets, and Legacy Assets & Servicing. Key 
ESG issues are resilience, product governance, and business ethics.

How they make an impact:
•  Four of 14 board members are women (29%). Women represent 38% of global 

management and more than 50% of the global workforce. 

•  BAC is committed to ensure equal opportunity in the workplace, referencing the 
ILO conventions in its discrimination policy. 

•  BAC is one of the highest scoring firms two years in a row in the Bloomberg 
Financial Serves Gender Equality Index, and was recognized as the World’s Best 
Bank in Diversity by Euromoney.

•  Programs to develop female employees include an Investing in Women 
Leadership Council, the Global Women’s Conference, and the Women’s Executive 
Development Program, and Pathways to Progression. The company also expanded 
paid parental leave from 12 to 16 weeks for employees with a new child.

•  Women’s Executive Development Program leverages the faculty of Columbia 
Business School to engage, develop, retain and support career advancement 
of high potential talent. Created in 2007, the program now offers a 10-month 
program that includes assessments, in-person and ongoing virtual development 
sessions, executive sponsorship, and local market engagement opportunities, 
with a goal to advance the careers of female participants.

•  In 2016, the company’s Global Transaction Services business expanded its 
Emerging Women in Treasury (EWiT) program, a pioneering initiative to develop the 
next generation of women treasurers across Asia. Women treasurers from BAC’s 
client firms are provided access to thought leadership, networking, and mentoring 
opportunities to help them advance in their careers. EWiT events in Hong Kong, 
China, Singapore, and India were held in 2016 for more than 130 clients.



© 2018 Envestnet. All rights reserved. FOR ONE-ON-ONE USE WITH A CLIENT’S FINANCIAL ADVISOR ONLY.  |  6

JP Morgan Chase & Co. (JPM)

Sector:

Financials

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
JPM operates as a worldwide financial services company through its Consumer and 
Community Banking, Corporate & Investment Bank, Commercial Banking, and Asset 
Management segments. Business ethics, product governance, and ESG integration are 
key ESG issues.

How they make an impact:
•  Two of 12 board members are women (16.67%). The CFO is a woman, and four 

out of 10 operating committee members are female. In the US, 55% of employees 
are female.

• JPM’s Discrimination Policy commits to ensuring equal opportunity firm-wide.

•  Strong diversity initiatives and Business Resource Groups (BRG) to support 
women. JPM observed a direct correlation between BRG membership and 
increased promotion, mobility, and retention of participants. JPM’s ReEntry 
program is for individuals who have taken a voluntary break and want to return to 
the workforce; Maternity Mentors pairs senior employees who have gone through 
the family leave process with those who are doing so for the first time; work-life 
balance programs.

•  Women on the Move employee program began as a series of town halls for 
women employees in New York to collectively explore the challenges women face 
in the workplace and share ideas on career development. Asset Management 
CEO Mary Erdoes and CFO Marianne Lake led and took the program on the road, 
hosting events where the company employs large groups (up to thousands) of 
women. Since it began in 2013, the program has been hosted in 23 cities, and 
senior women at JPM have met with more than 6,000 employees.

•  Through Women on the Move, JPM published thought leadership articles to 
facilitate education and knowledge sharing around the issue of gender equality. 
Examples include “Why Women Matter: How to Move Gender Equity Forward”; “Is 
Corporate America on a path to gender equality?”; and “How Long Does It Take to 
Help Advance Women? 36 Minutes a Week.”
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General Mills (GIS)

Sector:

Consumer 
Staples

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
General Mills is a manufacturer of food products that are consumed internationally. 
Key ESG issues include product governance, environmental and social impacts of 
products and services, and resource use.

How they make an impact:
•  Five of 15 board members are women (33%). Nine women sit on the 29-member 

executive management team. US-based workforce is 39% women.

•  The company has been a signatory to the Women’s Empowerment Principles 
(WEPs) since 2008. General Mills’ Diversity Council, comprised of some of the 
most senior members of the company, seeks to reinforce diversity by advising 
employee networks, and recruiting and mentoring women.

•  Equal Opportunity Policy applies to all employment practices and procedures, 
including compensation practices. General Mills supports the WorldatWork Pay 
Equity principles for US employers, which the company helped develop.  

•  General Mills’ commitment to empowering women and girls worldwide is a key 
pillar of Nourishing Lives mission. The company operates Join My Village, which 
beyond education work also seeks to empower women living in impoverished 
communities by establishing village savings and loaning associations, particularly 
in Malawi. 

•  Dedication to providing employees with a supportive workplace environment 
includes workplace flexibility options, parenting and adoption benefits, domestic 
partner coverage, child care resources, and eldercare. General Mills has 10 
Women’s Networks groups, Women’s Officers group, and women-specific career 
development and mentorship programs.

•  The company has been recognized by: Best Companies for Working Mothers; 
Best Companies for Multicultural Women by Working Mother Magazine; and 
Top Companies for Executive Women from the National Association of Female 
Executives.

Oracle (ORCL)

Sector:

Information 
Technology

Strong 
Emphasis:

Diversity

ESG

ESG challenges faced:
Oracle focuses on delivering consulting and support services, software and cloud 
computing, and hardware systems to enterprise customers. Key ESG issues are data 
privacy and security, business ethics, and human capital.

How they make an impact:
•  Three of 12 board members are women (25%). 

•  Diversity initiatives include employee affinity groups, diversity internships, and the 
Oracle Women’s Leadership (OWL) program. To encourage retention, employee 
stock purchase plans and workplace flexibility options are offered. Oracle was 
named to the list of Top 50 Employers for women engineers by Woman Engineer 
magazine.

•  In the US, Oracle and the White House in April 2016 announced two major 
commitments to advance computer science (CS) education: the Computer 
Science for All initiative and Let Girls Learn. Oracle pledged more than US $200 
million in direct and in-kind support to benefit more than 232,000 students 
nationwide through a powerful nexus of its corporate citizenship programs, 
including Oracle Academy, Oracle Education Foundation, Oracle Giving, Oracle 
Volunteers, Oracle Women’s Leadership, and Oracle Diversity and Inclusion. 

•  Oracle supports several nonprofit organizations working to educate and involve 
girls and underrepresented students to computer science, and science, 
technology, engineering, art, and math (STEAM). 
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CVS (CVS)

Sector:

Healthcare

Strong 
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
CVS Health vertically integrated one of the largest retail pharmacy chains in the United 
States with one of the largest pharmacy benefit managers. This combination makes it 
one of the premier healthcare firms in the US. The company processes approximately 
1.3 billion prescriptions per year and operates more than 10,000 retail pharmacies 
across the US. Human capital, carbon of its own operations, and environmental and 
social impacts of products and services are key ESG issues.

How they make an impact:
•  Four of 12 board members are women (33%). 

•  CVS Health was named on DiversityInc’s 2018 Top 50 Companies for Diversity list 
for a second time. This recognition is due to CVS’s increased focus on hiring and 
promoting more women and minorities into mid-level and senior-level leadership 
roles. 

•  A talent acquisition policy states that at least one finalist for all positions at the 
senior director level and above must be female, ethnically diverse, or both. In 
2017, 29% of company officers (vice president rank and above) were women, up 
from 27.6% in 2016.

•  CVS’s efforts to expand its diverse supply chain is through setting specific 
spending goals, including two new targets for 2020: (1) increase annual spending 
with Tier I diverse- and women-owned suppliers to $1.5 billion; and 2) increase 
annual spending with Tier II diverse- and women-owned suppliers to $1 billion. 
CVS was recognized for its strengthened focus on minority and women-owned 
businesses in 2017 and was ranked tenth in Top Companies for Supplier Diversity 
by DiversityInc.

Pfizer (PFE)

Sector:

Healthcare

Strong 
Emphasis:

Diversity

ESG

ESG challenges faced:
Pfizer, a biopharmaceutical company, discovers, develops, manufactures, and sells 
health care products worldwide. It operates through Global Innovative Pharmaceutical 
(GIP); Global Vaccines, Oncology and Consumer Healthcare (VOC); and Global 
Established Pharmaceutical (GEP) segments. Product quality and safety, access to 
health care, and business ethics are key ESG issues.

How they make an impact:
•  Three of 12 board members are women (25%). One woman sits on four-member 

compensation committee. Three or more women are in executive management. 
The Executive Leadership Team has three women out of a total of 13. 

•  Pfizer Japan is a signatory to the Women’s Empowerment Principles. The company 
maintains a commitment to ensuring equal opportunity.

•   Strong Diversity and Inclusion Program is focused on promoting a fair and 
supportive workplace environment and holding managers and leaders accountable 
for creating inclusive and equitable workplaces. Managers are specifically trained 
to develop and nurture diverse talent. A dedicated colleague resource program 
was established specifically for women.

•  Pfizer supports supplier development programs such as the Women’s Business 
Enterprise National Council (WBENC) Student Mentorship Program. The company 
was recognized in 2016 by the WBENC as one of the Top Corporations for Women-
Owned Businesses for its supplier diversity and for supporting women in supply 
chains.
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Accenture plc (ACN)

Sector:

Information 

Technology

Strong  
Emphasis:

Diversity

ESG

Gender Impact

ESG challenges faced:
Accenture plc provides management consulting, technology and outsourcing services 
organized around 13 sector groups including Communications, Media & Technology, 
Financial Services, Health & Public Service, Products, and Resources. Key ESG risks 
are data privacy and security, human capital, and business ethics.

How they make an impact:
•  Over 42% of board members are women.

•  The company significantly increased transparency of employee demographics 
in recent years. In 2017, 45% of new hires were women, up from 38% in 2015; 
41% of the global workforce was women, and 32% of newly promoted managing 
directors were women. 

•  Accenture’s leaders around the world, including members of its Global 
Management Committee who sit on the Accenture Diversity Council, helped shape 
five Inclusion & Diversity global priorities: women; lesbian, gay, bisexual, and 
transgender (LGBT); persons with disabilities; cross-cultural diversity; and ethnic 
diversity.

•  As part of a goal established in 2017 to achieve a 50/50 gender balanced 
workforce by 2025, Accenture sponsored its most senior women to advance in 
profit and loss roles. 80% of those women have been promoted or expanded their 
responsibility since the 50/50 program began.

•  Another goal is for women to account for 25% of managing directors by 2020; at 
the end of 2017, progress is at 21%. Accenture’s Women in Technology program 
helps fast track the careers of high-performing women.

•  Accenture was a founding signatory of the White House Equal Pay Pledge. The 
company’s Chairman & CEO and Chief Leadership & Human Resources Officer 
were founding members of the Paradigm for Parity coalition.

•  Accenture recently published “When She Rises, We All Rise: Getting to Equal 
201”. Findings of this report indicate that women are four times more likely 
to succeed in a company that values equality, while a man is twice as likely to 
succeed.

Disclosure
The information, analysis, and opinions expressed herein are for general and educational purposes only. Nothing contained in this brochure is intended to constitute 
legal, tax, accounting, securities, or investment advice, nor an opinion regarding the appropriateness of any investment, nor a solicitation of any type. All investments 
carry a certain risk, and there is no assurance that an investment will provide positive performance over any period of time. An investor may experience loss of 
principal. The asset classes and/or investment strategies described may not be suitable for all investors and investors should consult with an investment advisor to 
determine the appropriate investment vehicle. Investment decisions should always be made based on the investor’s specific financial needs and objectives, goals, 
time horizon, and risk tolerance. Past performance is not indicative of future results.

Investments in smaller companies carry greater risk than is customarily associated with larger companies for various reasons such as volatility of earnings and 
prospects, higher failure rates, and limited markets, product lines or financial resources. Investing overseas involves special risks, including the volatility of currency 
exchange rates and, in some cases, limited geographic focus, political and economic instability, and relatively illiquid markets. Income (bond) funds are subject to 
interest rate risk which is the risk that debt securities in a fund’s portfolio will decline in value because of increases in market interest rates.

Neither Envestnet, Envestnet | PMC™ nor its representatives render tax, accounting or legal advice. Any tax statements contained herein are not intended or written 
to be used, and cannot be used, for the purpose of avoiding U.S. federal, state, or local tax penalties. Taxpayers should always seek advice based on their own 
particular circumstances from an independent tax advisor.

Diversification does not guarantee a profit or guarantee protection against losses.
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